INTRODUCTION
Human resources does seem to be evaluated more and more important for military aviation organizations -what's more, it has become one of the most important and most difficult tasks for their management to provide for a healthy supply of qualified and experienced professionals. A healthy age structure of the workforce may guarantee longterm functioning, therefore proper recruitment and selection, training of young, competent staff members is essential. The resources invested into the new engineerofficers, their training and education, development and mentoring are crucial. The return of such investments can be expected only and exclusively if such areas as motivation, career management, positioning, remuneration etc. are also reasonably provided for. It is the foundation of building a professional culture and identity that will be missing if we forget about such details.
To form an ongoing education and development strategy that should serve the proper maintenance and operation of military aviation technology, it is necessary to offer professional knowledge and experience to be given over to one generation to another. Such a strategy may also create a positive reaction in both the target group (young officers-to-be) and the contractor.
KNOWLEDGE MANAGEMENT
The competence-based education must be tailored, targeted and professionally managed. As the needs and expectancies of the contracting parties change from time to time, their continuous monitoring is unavoidable. The question is only what to monitor and how to assess the findings. Besides, the rapid pace of technological developments in
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military aviation makes it unavoidable to keep an eye on such trends too. A complex knowledge management scheme creating, collecting, storing and channeling the data, information and knowledge to the places where they should be used may be the proper solution for the improvement needs. They can cover all the necessary areas from engineering to competence development. [ 
RESEARCH OBJECTIVES
Social and technological changes effecting the defense sector have caused alterations in the structure, tasks and concepts of the Hungarian Defense Force and, within it, the Hungarian air force. A continuous reassessment of its competencies and the communication of the results is an elementary interest of the organization. The aim of the research is to show a way how it can be done.
SAMPLING
A representative set of information on the present status of the air force and military aviation engineering would be the result of the analysis of those knowledges and competencies that are necessary to fill a position requesting an aviation engineering degree. It could be the basis of a competency model tailored to the needs of the organization. After analyzing the information collected by desk research and interviews, we identified those individuals whose work situation may be representative to show the overall standing of military aviation engineering. Each interviewee was asked to offer further name to grow and improve the sample. The rolling research went on as long as the provided data and information became repetitive, that is we reached a theoretical saturation.
[18] [19] Personal interviews were made on 32 different sites with 45 individuals. The interviews covered information on the interviewees' life, military career, motivation, professional experience, interests etc.
QUALITATIVE RESEARCH
In order to verify or falsify our hypotheses, we tried to get answers to the who's, why's and how's of the topic. Due to the nature of qualitative research it concentrates on getting "soft" information instead of "hard", quantitative ones. [ We chose the method of semi-structural interviews. After informing the interviewee about the aims and objectives of the research and their role, and legal issues (e.g. concerning the video recordings made), we asked for their agreement to continue.
THE INTERVIEWS
The semi-structured interviews followed the scenario presented in Table 2 . Within the time limits set and the relevance to the questions we let them freely communicate their answers and expand on details, opinions and thoughts that occurred to their mind. 
ANALYSIS
The content analysis of the interviews aimed at a standardization of the received data, the formation of an understanding (the creation of information), and doing a causative analysis (the creation of knowledge). With the help of the videos also the metacommunication of the interviewees could be analyzed.
The interdisciplinary content analysis provided us with documents showing data, connections, relationships and causations to draw our conclusions. The data were kept in a database of defined categories that were elucidated on the basis of the data themselves. They were not fully mutually exclusive due to the qualitative nature of the competencies. As a result, we identified competency groups as shown by Table 3 . The identified behavioral forms provided us with the basis of the next phase, the questionnaire research. 
THE QUANTITATIVE RESEARCH

THE QUESTIONNAIRE
In the first part we concentrated of general data like:
• education type(s) needed for the present job,
• highest professional qualification, • highest professional training in which the respondent took part.
Then came questions concerning their professional careers, the positions they filled • as a commander/manager (with masters degree)
• as a subordinate (with masters degree)
• as a commander/manager (with bachelors degree)
• as a subordinate (with bachelors degree)
• as a senior leader.
Another question asked here targeted information on which aviation technologies they worked with in the course of the careers. [29] The answers provided information for the grouping of respondents in order to show what groups may possess relevant information on which professional competencies (see Table 3 ).
The pilot research
The testing of the questionnaire started on 23 
